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Miriam School:  Co-Ed Independent Day School, 170 Students, Grades PreK -
12
Miriam Learning Center: Specialized Services for 1,200 Students, Age 2 - 24

The School
Miriam School is an independent day school on two campuses for students of
average or above average intelligence who have learning, speech/language,
sensory/motor, and attention challenges. As such, it fulfills a critical need within St.
Louis’s educational community. The School is small-by-design to better serve its
unique learners and is staffed with an excellent faculty with deep expertise in
learning disabilities and the social and emotional lives of young people. Speech and
language and occupational therapies are integrated into the program as are social



skill building and experiential, multi-sensory instructional methods. The School’s
PreK - 8 campus is in Webster Groves, a southwestern suburb of St. Louis. Miriam’s
high school students occupy a newly purchased and renovated facility in Olivette,
about 8 miles due north of the PreK - 8 campus. Miriam School was established in
1956.  Miriam’s high school component, currently known as the Academy, just
completed its fifth year in operation. The high school grades were accredited by
ISACS at their origin as extensions of the School’s program. The Foundation’s
business offices are located on the Olivette campus.

Miriam's academic and therapeutic programs
are designed to help children thrive and be
successful. The goal for every child entering
Miriam School is to give them the support for
strong academic and personal growth during
their time at Miriam as well as to afford them
success at whatever point they transition
from Miriam School to another educational
setting.  How long a student stays at Miriam is
unique to each individual child. An essential

component of the work done at Miriam is to help families gain a strong
understanding of their child's needs and best placement as they progress through
the school. Some students may come to Miriam in their early elementary years and
learn the tools and strategies that enable them to transition to other supportive, less
intensive programs after a few years.
Other students may come to Miriam
School in later elementary years after
struggling in another educational
setting and remain through eighth
grade, ultimately transitioning to a
more traditional classroom setting for
high school, typically with needed
supports. Still others will continue
through Miriam to high school
graduation. Nearly all of the students
who begin ninth grade at Miriam Academy will graduate high school from Miriam at
the end of four years.  Like the elementary students, Miriam high school students are
supported in their academic and personal growth. They also participate in
community service and have the opportunity to create and join clubs and
interscholastic athletic teams.  Importantly, completing high school at Miriam
includes transition planning to ensure students are successful in post-secondary
environments including junior college, college, trade school and the work force.
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The Learning Center
Miriam Foundation founded the Learning
Center in 2007 to provide services to students,
ages 2 to 24, who wish to remain in their
current educational environment but need
specialized in-school or after-school support
services to meet their potential.  The Learning
Center annually serves over 1,200 children
who attend different private, public, or
parochial schools, or are home schooled. A
wide variety of services, including IQ,
academic and psychological testing, tutoring, in-school supports, counseling,
behavior support, and occupational, speech/language, music and physical therapy,
offer families and schools a coordinated treatment effort to help students learn.
Clients of the Learning Center include families, public and private schools, and other
government entities.

History
Miriam Foundation was founded in 1910 as a group dedicated to community service.
Through its first 50 years, the Foundation operated a convalescent home and
assisted cancer related organizations until those activities were subsumed by St.
Louis’s growing hospitals and community health organizations. In 1956, it founded
Miriam School for children with developmental disabilities but shifted that mission
in 1962 to serve children with complex learning disabilities after extensive special
education efforts in the public schools came to fruition. Providing high quality
education for unique learners became the sole focus of Miriam Foundation as
Miriam School grew to become an ISACS accredited independent elementary school
serving 100 PreK - 8 students.

In 2008, the Foundation established the Learning Center, which provides a la carte
special services--ranging from occupational therapy to speech and language therapy,
testing and summer camp--to St. Louis families and schools.  Most recently, Miriam
Learning Center has expanded the ages of the people it serves to accommodate
young adults in transition from high school to college and the workplace. Today,
Miriam Learning Center supports almost 1,200 young people ages 2 - 24.
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In 2016, the Foundation created Miriam Academy to support high school age
students with learning differences. Through its first four years of existence, the
Academy leased space at a church in Town and Country, a western suburb of St.
Louis.  In 2020, Miriam acquired a permanent home for the Academy when it
purchased the former campus of H.F Epstein Hebrew Academy in Olivette, a
mid-county suburb about 14 miles west of downtown St. Louis and 8 miles north of
Miriam School, and renovated half of the existing campus, more than enough space
for its current student population and plenty of room to grow into indoor and
outdoor spaces.  The Academy aspires to grow enrollment to 120 students from its
current enrollment of 65 students. In 2019, the Academy achieved full accreditation
by the Independent Schools of the Central States as an extension of grade levels from
Miriam School.

Miriam has recently completed two capital campaigns. With a goal to bring in $11
million through both campaigns, Miriam in fact raised $15 million.  The success of
these campaigns resulted in the establishment of the high school and the move to its
permanent state-of-the art building, as well as a new wing on the Webster Groves
campus devoted to the middle school.  Additionally, it raised funds for start-up costs
of the high school and an endowment, strategies that enabled the high school to
fund a variable tuition strategy like the one in place for the K-8 portion of the
program.

Creating “one Miriam” is the current, central focus for academic and Foundation
leaders and will be a key part of the Head of School and Learning Center’s goals.
With the departure of long-serving Executive Director, Andy Thorp, in January of
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2021, the Foundation chose to put an Interim Executive Director in place and to take
the time to examine the structure of the organization. During Mr. Thorp’s tenure,
Miriam Foundation had grown tremendously: in the number of children it served,
adults employed, dollars raised, physical space occupied. It had also become focused
solely on supporting children and young adults who learn differently. The renaming
of the CEO’s title, from Executive Director to Head of School and Learning Center
reflects the Foundation’s goal for the leader to play a more central role in the
educational program and community, and the renaming of Miriam School and
Miriam Academy as Miriam School reflects the need for these two halves of the
school program to develop a shared sense of identity and educational philosophy.
More effectively weaving the Learning Center into a one Miriam framework is also a
primary goal.

Mission and Governance
The Foundation operates two service-providing arms--Miriam School and Miriam
Learning Center--and one revenue-generating enterprise, the Switching Post, an
upscale resale shop that nets almost $500K/yr.  The Foundation Board is composed
of 23 community leaders who hire, support and evaluate a Head of School and
Learning Center to whom they delegate operational oversight of all of the
Foundation’s efforts. The Heads of the Webster and Olivette campuses and the
Director of the Learning Center all report to the Head of School and Learning Center.
The Director of Development, Director of Finance and Administration, and Director
of Marketing and Communication also report to the Head of School and Learning
Center and support all activities.

The St. Louis Community
Miriam School is one of the 42 independent
schools available to the 3M citizens of metro
St. Louis. St. Louis independent school
leaders enjoy ready access to each other,
much of it organized by the Independent
Schools of St. Louis, a city-wide association
that promotes collaboration among the
schools and fosters their interests in the
broader community.  Miriam School is a
member of a small subset of St. Louis independent schools that serve students with
special needs.

St. Louisans have long supported civic infrastructure and philanthropy. A world class
zoo, art museum, history museum and science center are all free to the public and
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situated in Forest Park, a six square mile gem twice the size of New York’s Central
Park. Home to Washington University, St. Louis University, Webster University and
several other post-secondary institutions, St. Louis has a robust higher education
and research community. St. Louis also has a diverse corporate community.  Centene,
Nestle Purina, Bayer, Emerson Electric, Enterprise, Express Scripts, Anheuser Busch,
Square, and Edward Jones Investments are all headquartered in St. Louis.
Washington University with its large hospital and medical research endeavors is the
largest employer in St. Louis. The world renowned Danforth Life Science Center is
across the street from the Miriam Olivette campus. St. Louisans also enjoy a world
class symphony, an outstanding culinary scene, the NHL Blues, the MLB Cardinals,
and, starting in 2023, the MLS St. Louis SC.  All of this said, St. Louis is also
contending with racial tensions and urban decay that make prosperity very difficult
to reach for some of its citizens.  Miriam Foundation is committed to continuing to
grow the resources that would make it possible to serve all mission-appropriate
students regardless of their family’s net income.

The Next Head of School and Learning Center
The Foundation is seeking a new leader who can adeptly balance the internal and
external obligations of headship and embrace the many roles that the leader of this
complex organization will take on. The successful candidate will be an accomplished
educator, ideally an expert in learning differences, and at least familiar with students
for whom traditional schooling has not worked, and with families who might have
struggled for years to find the resources and strategies to help their children find
success and joy in learning. The HSLC will also be a skilled fundraiser, accomplished
in stewarding and growing a diverse donor base. The next HSLC will be a high EQ
leader who sees every interaction as an opportunity to build community.  The HSLC
will be the face of Miriam to the St. Louis community and will continue to foster and
grow the many partnerships on which the organization relies and that make Miriam
a critical asset to St. Louis families.

Responsibilities, Challenges and Opportunities
● Collaborating with the Board, School and Learning Center leaders to drive the

philosophical integrity of “one Miriam”
● Creating the new role of the HSLC through word and deed, “teaching” it to the

community, helping the organization grow into this new structure of
leadership and responsibility

● Growing student aid to make the School accessible to more St. Louis families
● Leading, developing, attracting, and retaining a talented faculty and staff
● Engaging the Board to set strategic vision and enabling the Board to carry out

its oversight responsibilities
● Leading the Development team to meet the growing needs of the Miriam

community
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● Representing Miriam in the St. Louis community, forming partnerships and
awareness

● Visibly present in and connected to the daily lives of students, teachers and
parents

● Growing the diversity of the entire Miriam community and educating the
community in the value of DEI

Personal Qualities
● Collaborator, adept at brokering consensus, building teams
● Adept at creating a positive organizational culture by building trust with all

stakeholders
● Flexibility and humility
● Committed to diversity, equity and inclusion
● Executive presence
● Integrity
● Excellent executive skills, the ability to prioritize time and energy
● Patience and Passion

The Search Process

The Academy has appointed a  Search Committee to conduct the search and has
engaged Gowan Group to assist the Search Committee.

Please direct all inquiries, applications, and nominations in confidence to:  Mike
Vachow, mvachow@thegowangroup.com or Chris Pryor,
cpryor@thegowangroup.com

This is a search for a July 1, 2022 placement, but we encourage candidates to express
their interest and begin the application process as soon as possible. We will start
reviewing candidate files as soon as we receive them. For a file to be complete, we
will need:
➢ A targeted letter to the Search Committee expressing interest in the

opportunity and your qualifications
➢ Resume or CV
➢ Educational philosophy and/or personal statement
➢ The names, email addresses, and telephone numbers of five professional

references (Finalists will be expected to provide additional references)

The search calendar calls for:
➢ Completed applications by September 3, 2021
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➢ The identification of top candidates in early October
➢ Interviews with the semifinalists in mid-October.
➢ Finalist interviews in early/mid-November
➢ The position commences on or about July 1, 2022.

The compensation package will be within the expected norms of comparable NAIS
schools. Miriam Foundation is an Affirmative Action/Equal Opportunity Employer
and seeks qualified candidates from a wide variety of backgrounds and identities.
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