
       The School

Miriam Academy is an independent day school that serves high 
school students who learn differently.  The Academy enrolls 
students who are of average or above average intelligence who 
have learning, social, or language challenges. As such it fulfills 
a critical need within St. Louis’s otherwise robust educational 
community. The Academy is small-by-design to accommodate 
the unique learners that it serves and is staffed with an excellent 
faculty with deep expertise in learning disabilities and the social 
and emotional lives of young adults. The Academy is one of three 
arms of the Miriam Foundation--Miriam School (K-8), Miriam 
Academy (9-12), and Miriam Learning Center, which offers a la 
carte learning services--all of which deliver educational services 
to children and young adults with unique learning profiles. 
Miriam Academy is the youngest of those arms and will complete 
its fifth year of operation this June having graduated its first 
class last year.  As a next extension of the Foundation’s mission, 
Miriam Academy shares in the fiscal and organizational stability 
and stewardship that have characterized the Foundation for over 
100 years.  Currently, 65 students attend Miriam Academy where 
they encounter a departmentalized curriculum in the core disci-
plines along with fine arts and health/PE. Classes feature a very 
small teacher student ratio with additional support from learning 
specialists and therapists.  Students also participate in commu-
nity service and have the opportunity to create and join clubs 
and interscholastic athletic teams. About half of the students who 
attend Miriam Academy are graduates of Miriam School.  
      After existing in rented spaces for its first four years, Miriam 
Foundation recently purchased and renovated the former home 
of the H.F. Epstein Hebrew Academy.  The Academy now has 
state of the art science labs, refurbished classrooms, community 
spaces and gymnasium, and ample athletic and outdoor space.  
The Academy and the Foundation offices currently occupy half of 
the existing buildings.  

       History

Miriam Foundation was founded in 1910 as a group dedicated 
to community service. Through its first 50 years, the Founda-
tion operated a convalescent home and assisted cancer related 
organizations until those activities were subsumed by St. Louis’s 
growing hospitals and community health organizations.  In 
1956, it founded Miriam School for children with developmental 
disabilities but shifted that mission in 1962 to serve children with 
complex learning disabilities after extensive special education ef-
forts in the public schools came to fruition.  Providing high quali-
ty education for unique learners became the sole focus of Miriam 
Foundation as Miriam School grew to become an ISACS accred-
ited independent school serving 100 PreK - 8 students. Miriam 
School is situated in Webster Groves, a southwestern suburb 
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about 8 miles from downtown St. Louis. In 2008, the Foundation 
established the Learning Center, which provides a la carte special 
services--ranging from occupational therapy to speech and lan-
guage therapy--to St. Louis families and schools.  Most recently, 
the Learning Center has expanded the ages of the people it serves 
to accommodate young adults in transition from high school to 
college and the workplace. Today, the Learning Center supports 
almost 1,200 young people ages 2 - 25. In 2016, the Foundation 
created Miriam Academy to support high school age students with 
learning differences. A successful $9M capital campaign com-
pleted in 2017 generated $4M for extensive renovations and new 
construction at the School and raised $2M in startup costs and 
$3M in endowment for the Academy, wise strategies that provided 
a financial buffer for the Academy’s earliest days and allowed 
the Academy to offer the same variable tuition strategy that it has 
used at Miriam School. Through its first four years of existence, 
the Academy rented space at a church in Town and Country, a 
western suburb of St. Louis. The Foundation had begun looking 
for a permanent home for the Academy from the outset and 
in 2020, the Foundation initiated an $8M capital campaign to 
support the acquisition of a permanent home for the Academy. It 
ultimately purchased the former campus of H.F Epstein Hebrew 
Academy in Olivette, a northwestern suburb about 14 miles west 
of downtown St. Louis and 16 miles north of Miriam School, and 
renovated half of the existing campus, more than enough space 
for its current student population and plenty of room to grow 
into indoor and outdoor spaces.  The Academy aspires to grow 
enrollment to 120 students. The Foundation moved its offices 
to the new Academy site this year from its former location near 
Miriam School. In 2019, the Academy achieved full accreditation 
by the Independent Schools of the Central States as an extension 
of grade levels from Miriam School.  Creating “one Miriam” has 
been an ongoing goal for academic and Foundation leaders and 
will be a central part of the Academy’s leader’s goals.

       Mission and Governance

The Academy is one of three service-providing arms of Miriam 
Foundation and one revenue-generating enterprise, the Switch-
ing Post, an upscale resale shop that nets almost $500K/yr.  The 
Foundation Board is comprised of 32 community leaders who 
hire, support and evaluate an Executive Director to whom they 
delegate operational oversight of all of the Foundation’s efforts. 
The Heads of the School and the Academy and the Director of the 
Learning Center all report to the Executive Director. The Director 
of Development, Director of Finance and Administration, and 
Director of Marketing and Communication also report to the 
Executive Director and support all of the Foundation’s activities.  
Thus, the Head of the Academy regularly interacts with and serves 
on teams with the Directors of Marketing and Communication, 
Finance and Administration and Development but does not eval-
uate and supervise those leaders.  The Head of Miriam Academy 
regularly attends Foundation Board meetings, hires, evaluates 
and supports faculty, and oversees an Associate Head of School 
and a small support staff.  Most importantly, the Head of School 
serves as the public face of the Academy and its cultural leader, 
stewarding relationships with faculty and staff, students, parents, 
alumni, volunteers, and the media.  
     It’s important to note that the leadership of the Foundation is 
also in transition.  Bill Florent, a former trustee and School par-
ent, is serving as Interim Executive Director after the departure 
of Andrew Thorp, who led Miriam Foundation through 15 years 
of extraordinary growth.  The Foundation chose to appoint an 
interim executive director in order to provide itself with the time 
to evaluate the leadership structure of the Foundation.



       The St. Louis Community

Miriam Academy is one of the 42 independent schools available 
to the 3M citizens of metro St. Louis. St. Louis independent 
school leaders enjoy ready access to each other, much of it orga-
nized by the Independent Schools of St. Louis, a city-wide associ-
ation that promotes collaboration among the schools and fosters 
their interests in the broader community.  Miriam Academy and 
School are members of a small subset of St. Louis independent 
schools that serve students with special needs.
     St. Louisans have long supported civic infrastructure. A world 
class zoo, art museum, history museum and science center are 
all free to the public and situated in Forest Park, a six square mile 
gem twice the size of New York’s Central Park. Home to Wash-
ington University, St. Louis University and several post-secondary 
institutions, St. Louis has a robust higher education and research 
community. St. Louis also has a diverse corporate community.  
Centene, Nestle Purina, Emerson Electric, Enterprise, Express 
Scripts, Anheuser Busch, Square, and Edward Jones Investments 
are all headquartered in St. Louis.  Washington University and 
its large hospital and medical research endeavors is the largest 
employer in St. Louis.  St. Louisans also enjoy a world class sym-
phony, an outstanding culinary scene, the NHL Blues, the MLB 
Cardinals, and, starting in 2023, the MLS St. Louis SC.  All of this 
said, St. Louis is also contending with centuries old racial ten-
sions and wealth disparities that make these circles of prosperity 
very difficult to reach for many of its citizens.  Miriam Academy is 
committed to continuing to grow the resources that would make 
it possible to serve all mission-appropriate students regardless of 
their family’s net income.

       The Next Head of School

The Academy is seeking a new leader who can adeptly balance the 
internal and external obligations of headship and embrace the 
many roles that the head of this purposefully small school will 
play.  Although the next Head need not be an expert in learning 
differences, s/he should be deeply familiar with students for 
whom traditional schooling has not worked and with families 
who might have struggled for years to find the resources and 
strategies to help their children find success and joy in learning. 
The next Head will be a high EQ leader who sees every interaction 
as an opportunity to build community.  S/he will also be an adept 
collaborator working closely with the Foundation leadership team 
and with the Head of Miriam School in the effort to become more 
intentionally “one Miriam.”

       Challenges and Opportunities

√  Hiring and promoting the growth of a multi-talented, 
     flexible faculty
√  Collaborating with School and Foundation leaders to form 
     “one Miriam”
√  Improving the Academy’s visibility in the community
√  Building relationships with critical programmatic partners
√  Solidifying a sustainable enrollment strategy
√  Collaborating with Development team to steward donors
√  Understanding and supporting the needs of students 
     and teachers
√  Leading parent engagement with the school



       Personal Qualities

√  Collaborator
√  A nurturing person with a passion for celebrating 
     individual student success
√  Adept at creating a positive school culture by building trust 
     with all stakeholders 
√  Understands importance of using best practices for 
     monitoring student achievement  
√  Appreciation for staff and faculty professional growth 
     training/staff development
√  Flexibility and humility
√  Integrity
√  Presence
√  Excellent executive skills, the ability to prioritize time 
     and energy
√  Patience
√  Affinity for working in a small, intimate school community
 
       The Search Process

The Academy has appointed a  Search Committee to conduct 
the search and has engaged Gowan Group to assist the Search 
Committee. 

Please direct all inquiries, applications, and nominations in 
confidence to:  

Mike Vachow, mvachow@thegowangroup.com or 

Chris Pryor,  cpryor@thegowangroup.com 

Because this is a search for a July 1 placement, 
this is a compressed process. Candidates 
should express their interest and begin the 
application process as soon as possible. We 
will start reviewing candidate files as soon as 
we receive them. For a file to be complete, we 
will need:

√   A targeted letter to the Search Committee 
     expressing interest in the opportunity
      and your qualifications
√   Resume or CV
√   Educational philosophy and/or personal 
     statement
√   The names, email addresses, and telephone
     numbers of five professional references 
     (Finalists will be expected to provide 
     additional references)

The search calendar calls for:

√   Completed applications by 
     February 22, 2021
√   The identification of top candidates in 
     early March
√   Interviews with the semifinalists in 
     mid-March.
√   Finalist interviews in late March
√   The position commences on or about 
     July 1, 2021.

The compensation package will be within the 
expected norms of comparable NAIS schools.


